
  
   

 
 

 



up” with technology.  New employees are often helping older 
employees with any technology needs. 

c. Path Grant for 2023 
�x Focusing on short term programs like CNA and EMT – Basic 
�x All community colleges received funds based on a formula  
�x According to state officials, likely to be renewed for Fall 2023 - hopefully 

for a longer term. 
�x Looking for ways to incorporate all Health Sciences students including 

complementary health students.   
 

II. Program Updates 
a. Program Enrollment 

�x Currently TPM 10 students enrolled, 10 are graduating this August 
compared to 2 last August. New EST class starting in August 2023 - 
expected to be full. 

�x The demand for therapists is there but there are not enough recent grads 
to hire.  Employers have been hiring from out of state. 

�x Private schools have been closing; grateful for Kish and its program. 
�x Question: Could Kish run cohorts of the program more often, instead of 



�x Another employer emphasized that it would be helpful to have more 
students in the program. 

c. Discussion – Internships 
�x This would be over summer and considered a clinical class including both 

hands on expectations and spa expectations. 
�x Questions from Kish 

o  How has supervision of interns worked in your workplace? 
 Howard and Collen shared they do weekly feedbacks from 

employer and clients to share with intern. 
o How has the intern been graded or assessed? 

 The instructors do the grading. 
�x Other suggestions 

o Internship on a rotation basis such as 2 weeks at spa, 2 weeks in 
class, 2 weeks clinical. 

o Students would gain experience in a variety of environments. 
d. Employer Panel Data 

�x Will be held July 19th at 5pm; opportunity to meet the 10 graduates and 
talk to them about workforce opportunities. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


